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onxthe fertile fields of the Red River Valley in Minnesota 
orth Dakota to the plush board rooms on Wall Street, 
ampant corporate greed is eating away at the American 

dream for working men and women and our children. As this 
insidious “infection” spreads to every industry and every 
corner of the country, the gap between the wealthy and 
working people grows larger by the day threatening our way 
of life and the very future of this great nation. 

For working people, achieving the standard of living that 
allows us to clothe and educate our children, put food on the 
table and a roof over our heads has become a much tougher 
mountain to climb because the corporate elite and the 
powers that control the money have lost their moral compass 
and their sense of honor and patriotism. 

Nothing better illustrates the worst that is taking 
place in this country than the lockout of 1,300 BCTGM 
members at the American Crystal Sugar Company. These 
good, hardworking men and women who have devoted their 
professional lives to making this company highly profitable 
are out of work and on the streets because their corporate 
bosses have become so consumed by greed and power that 
they are willing to throw the lives of their own neighbors into 
turmoil, uncertainty and hardship. 

The executives at American Crystal Sugar have proven 
that they are no different than the heartless hedge fund 
managers on Wall Street and the CEOs across the country 
who are not satisfied with the fattest paychecks they’ve ever 
had. They want more money and more power and are willing 
to destroy people’s lives and communities to get them. 

Unfortunately, we know only too well that Crystal Sugar 
is not a lone wolf. In our Union, we’ve seen the same callous 
disregard for workers’ lives at Stella D’oro, Roquette and at 
every one of our companies that has shifted production and 
jobs out of BCTGM shops to factories in Mexico or non- 
union facilities in the U.S. 

Corporate executives make these decisions for one 
reason and one reason only—GREED. Cheaper labor means 
larger profits, larger bonuses, larger stock options and larger 
golden parachutes when they walk out the door, usually just 
a few years after coming to a company. 

We are living in a time when American corporations, 
the big bankers and the Wall Street tycoons are selling 
America and American workers down the river. They are 
taking the American Dream and shipping it offshore—factory 
by factory, job by job, family by family, community by 
community. 

For the first time in our history, we cannot count on our 
children and grandchildren having a better standard of living 
than we have. Corporate greed is dashing the hopes and 
aspirations of so many bright, well-educated young people 
who cannot find work. 

The captains of industry have not been able to cause 
this damage alone. They have had a lot of help from the so- 
called “Tea Party Patriots” in Congress. 

These are the politicians who make loud speeches about 
how much they care about this country and then vote for 
tax breaks for companies that move our jobs to low-wage 
countries around the world; vote to allow corporations to 
shift billions of dollars in profits to foreign banks to avoid 
paying taxes; vote to make sure that ExxonMobil and 
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General Electric pay no taxes; vote against any plan that 
asks the wealthiest among us to pay a little more in taxes in 
order to help this great country in a time of need and vote to 
cut funding for student loans, public education, health care 
and any measure that will give the most vulnerable in our 
society a fighting chance for a little better life. 

These politicians are not real PATRIOTS. They are 
PHONY PATRIOTS, beholden to Rupert Murdoch, the Koch 
Brothers and the wealthiest, most influential corporate and 
financial interests in America. 

It is said that it is always darkest before dawn. Recent 
events offer hope for better days ahead. At the end of 
September, | traveled to the Red River Valley to meet with 
many of our locked-out members at American Crystal Sugar. 
They are standing up to corporate greed with a level of 
courage, grit, and solidarity that is inspiring. 

At the same time, halfway across the country on Wall 
Street, workers and disillusioned young people by the 
thousands have come together to say we are not going to sit 
idly by and accept the dismal future that the wealthiest one 
percent are forcing on us. 

As this movement grows and spreads to other cities 
and towns across the country, the politicians who have 
encouraged and enabled this hideous, malignant corporate 
greed will either get the message and begin representing all 
of our citizens or they will be voted out of office. 

Tearing down the wall of greed that the ultra-rich and 
powerful hide behind is a long and difficult job. But make no 
mistake, the job will get done and this Union will be pitching 
in with all of the determination and tenacity we can muster! 


Frank Hurt 
BCTGM International President 
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hio follows Wisconsin and New Jersey as the latest battleground in the war between 
w Republican governors and labor over collective bargaining laws. 

BCTGM members throughout Ohio are among the hundreds of thousands of Ohio union 
members who banded together to utilize a little-known Ohio referendum law to put the fate 
of the state’s anti-union collective bargaining law—Senate Bill 5—on the November 8 ballot. 

The Ohio law allows for a statewide referendum on laws passed by the governor and 
legislature if enough petition signatures are gathered. Ohio union members gathered 1.3 
million signatures—a million more than the needed amount to put the measure on the ballot. 
Voters are being asked to decide the fate of a bill that eliminates collective bargaining rights 
and benefits for public employees, and that Governor John Kasich (R) has said is essential 
to controlling Ohio’s budget. 

“The Ohio Senate Bill 5 is a direct assault on the rights and protections the labor 
movement has worked for and fought to gain over the last century and beyond. It is part of 
an extreme agenda to boost the profits of corporate CEOs and millionaires at the expense of 
Ohio’s working families,” notes BCTGM International President Frank Hurt. 

SB 5 is a law that is part of the larger plan to destroy working families, the middle 
class and the labor movement, adds Hurt. SB 5 specifically targets the state’s 360,000 
police officers, teachers, nurses, 
transportation workers, firefighters 
and prison guards and takes 
away their ability to negotiate for 
things like health care, retirement ae Ce 
benefits and sick time. 

“This law affects every 
union, every worker and every 
community across Ohio. The - fi 
BCTGM is working hard to help 
repeal SB 5,” Hurt concludes. & , 

The BCTGM joins all of labor > Ve 
in urging Ohio voters to help (ca j — 
repeal this flawed law by voting tae 
NO on Issue 2 on November 8", 


A 

On Labor Day, BCTGM Intl. 
Pres. Frank Hurt joined 
BCTGM L. 57 officers and 
members at a Labor Day rally 
in Coumbus, Ohio, where the 
local union helped gather 
signatures to repeal SB 5. 
Pictured here with Hurt 
(right) is former Ohio Gov. 
Ted Strickland (left), who 
continues to be a 

huge supporter of the 

labor movement. 


<4 this summer, the Ohio 
AFL-CIO held a series of 
events to mark the launch 
of the labor movement’s 
massive effort to repeal 
Ohio’s SB 5. Pictured here 
following an “Ohio Ground 
Zero” roundtable discussion 
and rally in Columbus is L. 57 
Fin. Secy. Vester Newsome 
(left), AFL-CIO Pres. Rich 
Trumka (center) and BCTGM 
Intl. Rep. John Price (right). 
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BCTGM Endorses 


mericans have had enough of 
corporate greed and inaction Mite ong in 0 cupy 
“iby Congress on job creation d est, held in) conjunction 
policy. This frustration has led to . 
more than 800 Occupy Wall Street 
protests across the nation. 

The week of October 10, 
the BCTGM and other AFL-CIO 
unions participated in a week of 
America Wants to Work actions 
around the country, some in 
conjunction with the Occupy Wall 
Street protests. The mobilization 
brought working people together 
in hundreds of events to demand 
action from Congress to promote 
a real jobs creation agenda. In 
many places, America Wants to 
Work Actions will combine with 
the growing Occupy Wall Street 
protests. 

On October 6, BCTGM 
International President Frank Hurt 
announced the union’s official 
endorsement of the Occupy Wall 
Street movement for economic and 
political justice. 

“We stand in solidarity with 

_those protesting Wall Street’s 
greed. The consequences 

of this insidious wave of 

corporate greed—hundreds 
of communities pummeled; 
countless families 
/ devastated; the standard 
of living for workers 
sabotaged and our 
manufacturing 
capability 


all Street y 


strangled. These protests are 
sending a clear message to 

Wall Street—we need to rebuild 
America, not continue to line the 
wallets of big business and the 
corporate elite or the politicians 
who rode to power on their 


President Frank Hurt. 


backs,” said BCTGM International 
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The BCTGM supports the following points: 


Big corporations should invest some 

of the $2 trillion in cash they have on 
hand, and use it to create good jobs. 
And the banks themselves should be 
making credit more accessible to small 
businesses, instead of parking almost 
$1 trillion at the Federal Reserve. 


Banks should write down the 14 million 
mortgages that are underwater and 

stop the more than 10 million pending 
foreclosures to stop the downward spiral 
of our housing markets and inject more 
than $70 billion into our economy. 


A tiny tax on financial transactions could 
raise hundreds of billions in revenue 
that could fund education and create 
jobs rebuilding our country. And it would 
discourage speculation and encourage 
long term investment. 

AFL-CIO President Richard Trumka 
said in a statement, “Occupy Wall Street 
has captured the imagination and passion 
of millions of Americans who have lost hope 
that our nation’s policymakers are speaking 
for them. We support the protesters in 
their determination to hold Wall Street 
accountable and create good jobs.” 
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n September 23, 400 student guest workers 
from around the world were joined by 1,000 


unemployed American workers, union members, 


activists and labor leaders in a march and rally 
outside the Hershey Chocolate Company packing 
plant in Pennsylvania. 

The students marched up Chocolate Avenue 
leading a massive group of 1,000 supporters. The 
crowd bore signs reading “Justice at Hershey’s” 
and “Exploitation Is Wrong in Any Language,” and 
chanted, “Hey Hershey’s, can’t you see / What good 
jobs mean to me?” 

The student workers were hired by an outside 
subcontractor for a subcontractor for yet another 
subcontractor to Hershey. Worse yet, the students 
paid $3,000-6,000 each to come to America this 
summer for what they thought would be a “cultural 
exchange program.” Instead, they found themselves 
packing chocolates at the Hershey’s plant in deeply 
exploitative conditions. 

Their demands: end the exploitation of student 
workers at the Hershey’s plant, and make these jobs 
living wage jobs for local workers. 

BCTGM Local 464 represents manufacturing 
workers in Hershey. 

Demanding that Hershey “rectify” the 
abuses suffered by the student workers, AFL-CIO 
President Richard Trumka, BCTGM International 
President Frank Hurt and Pennsylvania AFL-CIO 
President Richard Bloomingdale called on Hershey 
to make the student guest workers whole and 
address their other demands “as an initial 
step to correcting the company’s broken 
hiring system.” 


September/October 2011 


“We are writing to express our concern over the 
treatment of international students working at the 
Hershey plant in Palmyra and the company’s broken 
hiring system,” began a letter from the three labor 
leaders to Hershey Company CEO John Bilbrey and 
Hershey executives. 

Three J-1 student leaders and their advisor from the 
National Guest Workers Alliance met with President 
Hurt and other executive officers at the union’s 
headquarters in Kensington, Md. on August 25. Hurt 
pledged the union’s full support to the students and 
contributed a significant amount to their assistance fund. 

“These brave students have been treated miserably 
by Hershey Company and its agents,” said Hurt. 

“They have been robbed not only of their money but 
of their dream of what America is. To them it is no 
longer the home of the brave and the bright light to the 
world, but the land of deceit, fraud and exploitation. 
They expressed to us their disbelief and outrage that 
Americans in Hershey and the surrounding area were 
unemployed, while they were being lured into the U.S. 
to do Americans’ jobs for a fraction of a fair day’s wage. 
That disillusionment is the ultimate tragedy here. We 
are glad the students chose to fight for what’s right and 
not just return with a bad impression of our country,” 
he said. 

“Hershey has caused their exploitation and profited 
by it,” notes Hurt. “The students have been used by 
the Hershey Company and the Hershey Trust to avoid 
having to employ full-time, unionized workers. It is only 
right and just, therefore, that Hershey meets with us 
and meets the students’ just demands. They deserve 
justice, and it is what our nation should be known for,” 
Hurt concluded. 
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American Jobs Act 
Defeated 


ee ee ee ABOUT THE ECONOMIC RECOVERY 


against President Obama’s 
American Jobs Act on October 


10. With 60 votes needed to end the he Great Recession, which began in December 2007 
Republican filibuster against the Act that and caused the most severe job loss this country 
would create as many as 2 million new has seen in seven decades, officially ended in June 
jobs and keep 280,000 teachers from 2009. While it has been two years since the “official” end 


being laid off. This bill is unlikely to see 


: of the recession as determined by the National Bureau of 
any other action. 


Economic Research, the Economic Policy Institute states 


Along with the 2 million jobs, the that the following facts should be noted: 
American Jobs Act would: 


Prevent 5 million workers from losing The real gap in the labor market is now 


their unemployment benefits; around 11 million jobs. 


Make immediate investments 

in rebuilding and upgrading 
America’s highways, transit, rail, 
airports, bridges, ports, schools 
\\ and communications and energy too slow. 


Job growth this recovery outpaces that 
following the 2001 recession, but is still 


y The loss of public-sector jobs is a huge 

i Ng are to fixing our economy; the obstacle to growth in this recovery. 

iean Jobs Act is paid for by a 5.6 

X rtax on millionaires. Most of the improvement seen this recovery 
\ consists of a decline in layoffs, not an 
increase in hiring. 
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he nation’s so-called economic 

=— recovery hasn’t been one for either 
job growth or income, ae Ww 
Maly Wat) phrena V4 
income fell 595 percent from he official 

start of the recession in Decen ner 
2007 to its end in June 2009, income 

then dropped another 6.7 percent ove 
the next 24 months, according to the \ 

consulting firm Sentier Research. \ 
There has been no net i improvement 
in Uke ult ws wy TS since 


The current problem is not that we lack 
the right workers; it’s that we lack enough 
job openings. 


The share of the working-age population 
with a job has not yet improved. 


“Underemployment” has also improved very 
little in the recovery. 


Unemployed workers continue to face near- 
record spells of unemployment. 


Racial and ethnic minorities have fared 
worse than whites in both the recession and 
the recovery. 


nemployed workers to job openings) 
was 4.6-to-1 in August, deterioration 
_ from the July ratio of 4.3-to-one. 

And Wall Street wonders why 
protesters are camped at its doors. 


Wage growth remains extremely low. 
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“T think going out to city after city, laying down 
the gauntlet, saying, ‘We need jobs. Jobs is 
the most important crisis right now, and if you 
don’t pass them, shame on you, Senate, shame 
on you, House, for not doing that. | think he’s 
starting to lead and | think because of that, he’s 
in better position with our members.” 


AFL-CIO President Rich Trumka 
speaking about President Obama's focus on 
job creation. a” 


re 


17 a = 
‘There’s a difference between an emotional 
outcry anda movement. The difference is 

organization and articulation.” 


Andrew Young, a former U.S. 
ambassador who worked alongside 
Martin Luther King Jr. as a strategist 
during the civil rights movement, on the 
Occupy Wall Street protests. 
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American Crystal Sugar Lockout Stretches Dangerously 


he solidarity and tenacity 

of 1,300 locked out BCTGM 

members remains strong as 
the American Crystal Sugar lock- 
out continues into the third month 
and the beet harvest. 

On August 1, after they 
overwhelmingly rejected a contract 
offer from American Crystal, 

1,300 BCTGM members were 
locked out of their jobs at the 
company’s processing plants in 
East Grand Forks, Crookston, and 
Moorhead, Minn.; Hillsboro and 
Drayton, N.D.; and packaging and 
transportation sites in Chaska, 
Minn. and Mason City, Iowa. 
American Crystal is the nation’s 
largest company that produces 
sugar and other products from 
beets grown in the Red River 
Valley along the Minnesota-North 
Dakota border. 

American Crystal has begun 
the annual beet harvest—a 
real test for the company that 
is operating all plants with 
inexperienced replacement 
workers. Fires have occurred at 


Minnesota Governor and Senator 


the Drayton and East Grand Forks 
plants, which BCTGM Local 167G 
President John Riskey says are due 
to an untrained workforce. 

“When you put poorly trained 
replacement workers into these 
facilities, preventable accidents 
can and will happen,” he said. “By 
using poorly trained replacement 
workers from outside the region, 
American Crystal Sugar is 
gambling both with safety and 
the economic success of this 
year’s harvest. 

“BCTGM workers are 
highly trained and can make 
sure these plants run safe and 
efficient. It’s time for the company 
to stop playing this dangerous 
game, end this lockout, and get 
back to the negotiating table,” 
concludes Riskey. 

On September 29, BCTGM 
International President Frank Hurt 
addressed the North Dakota AFL- 
CIO Convention in Grand Forks. 
He praised the unity of the locked 
out workers noting that, “In all my 
years of leadership of the BCTGM, 
I have rarely seen more solidarity 


BCTGM Local 167G (Grand Forks, N.D.) members recently met with Minnesota lawmakers to 
discuss the plight of the 1,300 locked out BOTGM members at American Crystal Sugar. Pictured 
here (from left to right) is L. 167G member Tony St. Michel, Minn. Governor Mark Dayton (D), 

L. 167G member Mark Froemke and Sen. Al Franken (D-Minn.). 
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in any group of workers with their 
backs against the wall—and I 
salute you,” said Hurt. 

Hurt reminded the delegates 
and guests—which included more 
than 100 locked out BCTGM 
members—that the greed and 
power of American Crystal Sugar 
executives is nothing different than 
Wall Street hedge fund managers 
and CEO’s across the country in 
other industries. The difference, 
said Hurt, is “Corporate greed has 
infected the very people who go to 
the same churches as you, shop at 
the same grocery stores as you, go 
to the same little league ball games 
as you; people who may have been 
sitting next to you at a restaurant 
not too long ago. They’re supposed 
to share your values—decency, 
fairness, community and a respect 
for one’s neighbor. 

“But the events since August 
1 dispel any notion that Crystal 
Sugar is somehow different than 
every other employer out there. 

But let me tell you this, they have 
underestimated the strength and 
resolve of the men and women who 
work there,” Hurt concluded. 
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Lockout Fund 


On August 1, 1,300 BCTGM members in Minnesota, North 
Dakotajand lowa were locked out of their factories by 
American Crystal Sugar. 


Please help your union brothers and.sisters during this 
lockout by donating to the American Crystal Sugar Workers 
Lockout Fund. 


Address checks to: BCTGM ACS Lockout Fund 
Mail donations to: 
BCTGM International Union 
Attn: ACS Lockout Fund — 4“ Floor 
10401 Connecticut Avenue 
Kensington, Maryland 20895 


Thank you for standing in solidarity with the locked out 
workers of American Crystal Sugar! 
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BCTGM Launches Digital Campaign 
to Help End Lockout 


he BCTGM has launched labor’s first known quick 

response (QR) code campaign to educate consumers 
and the general public about the lockout of American 
Crystal Sugar workers. 

On September 9, BCTGM staff and union members 
throughout the U.S., together with locked out workers in 
the Red River Valley, began distributing QR fliers with the 
code (see below and on the back page of this publication). 
Fliers bearing the code continue to be placed on shelves 
in retail stores where American Crystal products are sold, 
including Wal-Mart, Target, Publix, Kroger and Food Lion, 
throughout the U.S. 

The campaign utilizes a QR code, a type of barcode 
increasingly used in advertising. Once an individual uses a 
smart phone to scan the QR code on the flier, they access 
a website where the video, “American Crystal Sugar is 
Killing the American Dream” is available for viewing. After 
watching the video, the consumer can learn more about 
the lockout by exploring the site or sign a petition to send a 
message to American Crystal Sugar CEO Dave Berg. 

The QR code shelf flier has been placed in hundreds 
of stores in cities throughout the Red River Valley, the 
Midwest, Northeast and Southern U.S. The fliers have 
been distributed at a Minnesota Vikings game, a Minnesota 
Twins game, the Mall of America and agricultural fairs. 
Additionally, the flier has been sent by email to friends, 
family members and supporters of the BCTGM in 
communities throughout the U.S. 


The American Crystal Sugar Workers Lockout website: 
www.bcitgm.org/ACS_Lockout.html 
Use your smart phone to 
scan this QR Code and view 
the American Sugar Killing the 
American Dream Video: 
Or visit: www.bctgm.org/ 
ACS_AmericanDream.html 


IN THE YEARS SINCE THE OCCUPATIONAL 
SAFETY AND HEALTH ACT (OSH ACT) WAS 
PASSED INTO LAW BY REPUBLICAN 
PRESIDENT RICHARD NIXON IN 1970, 


annual workplace deaths have decreased from 13,800 
in 1970 to 4,547 deaths in 2010—a remarkable 81 
percent reduction. It is estimated that hundreds of 
thousands of lives have been saved due to the 
standards and regulations set forth within the OSH 
Act. At face value, the OSH Act is an unmitigated 
success story. 

And yet, major workplace catastrophes like the 
Upper Big Branch mine disaster in April 2010, the 2008 
Imperial Sugar explosion in Georgia and the BP Gulf 
Coast oil rig explosion in 2010, illustrate that some 
rules need to be strengthened and new rules need to be 
developed. Additionally, millions of workers each year 
are injured on the job, or suffer an illness due to an 
exposure at work. 

After eight years of a do-nothing Occupational 
Safety and Health Administration (OSHA) under the 
Bush Administration, the health and safety community 
was quietly hopeful that an OSHA under Democratic 
control would make American workplaces safer. 

President Barack Obama made good on his 
promise to wake up OSHA by bringing in David 
Michaels and Jordan Barab, two stalwarts of the 
occupational safety and health community, to run the 
agency. Almost immediately, impending standards 
and regulations that had laid dormant for 8 years 
suddenly moved forward in the regulatory process; 
rules pertaining to silica, combustible dust, diacetyl, 
repetitive motion disorders, and mine safety all 
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became top priorities for the agency. In addition, 
inspections increased and fines went up for repeat 
offenders. 

And yet the same standards that have made 
it much safer for American workers to do their 
jobs are now under attack from business groups, 
corporations and even members of Congress who 
incredibly claim that regulations like OSHA’s are to 
blame for the faltering economy. 

In the last year, OSHA has come under 
tremendous pressure to rein in new standards and 
to focus more on voluntary compliance, as opposed 
to strict enforcement of the Act. According to Peg 
Seminario, AFL-CIO Director of Health and Safety, 
business groups have been attacking any and 
all regulations being developed or considered by 
OSHA, and Congress—especially the Republican 
controlled House of Representatives—has 
introduced dozens of bills that would “reform” the 
regulatory process, making it nearly impossible 
to enact new standards or rules to keep working 
people safe on the job. 

At a recent Congressional hearing, Seminario 
rejected the idea that cost considerations should 
guide the regulatory process and explained that 
“the Supreme Court has ruled that the OSH Act 


Despite the decades long record of accomplishments in 
rotecting WOF<eFS through a proven system 
of regulation and enforcement under the OSHA Act, many 
in the business community and some in Congress are 
demanding that we abandon this path and instead return to 


tet ‘the days when pened were no regulations and enforcement 
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Not to Blame 


for Jobs Crisis 


prohibits OSHA from basing health standards on 
a cost-benefit determination.” She also pointed out 
that, “Claims that regulations have caused massive 
job loss are not supported by evidence.” 

BCTGM International President Frank Hurt 


agrees with that assessment. “Big business and employers blame poor sales for not 


conservative politicians don’t really believe health hiring new workers, not burdensome regulations. 


snake ee ie enna fos Evidence also suggests that regulations actually 
on’t bare that out. They just hate regulations Bencet husincss: 


and rules. Sadly, even those that save the lives of 
working Americans.” said Hurt. 

Many of the new rules under development at 
OSHA are for well-known hazards that have resulted 
in numerous deaths and illnesses, but for which there 
are no current standards. Despite this, Republicans 
and business associations have pressured the White 
House to delay or curtail rules that are currently 
in the regulatory process. Rules pertaining to MSD 
recordkeeping and noise have already been delayed 
while others have slowed to a crawl. 

According to Hurt, the Obama Administration 
needs to take a hard line in protecting workers 
safety standards. “Every time a member suffocates 
in a grain silo, or is injured by flammable dust, or is 
exposed to toxic chemicals, we know our safety laws 
need improving. Workers in the food industry need 
strengthened protections, not watered down ones.” 
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SUMMARY ANNUAL REPORT 


This is a summary of the annual report of the Bakery and 
Confectionery Union and Industry International Health Benefits Fund, 
EIN 53-0227042, Plan No. 501, for the period January 1, 2010 
through December 31, 2010. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, 
as required under the Employee Retirement Income Security Act of 
1974 (ERISA). 

The Joint Board of Trustees of the Bakery and Confectionery 
Union and Industry International Health Benefits Fund have 
committed themselves to pay all non-insured claims incurred under 
the terms of the Plan. 


Insurance Information 

The plan has a contract with UNICARE Life and Health 
Insurance Company, Inc. to pay Medicare Part D RX claims incurred 
under the terms of the plan. The total premiums paid for the plan 
year ending December 31, 2010 were $6,842,636. 


Basic Financial Statement 

The value of plan assets, after subtracting liabilities of the 
plan, was $231,314,772 as of December 31, 2010, compared to 
$220,637,087 as of January 1, 2010. During the plan year the plan 
experienced an increase in its net assets of $10,677,685. This 
increase includes unrealized appreciation and depreciation in the 
value of plan assets; that is, the difference between the value of the 
plan’s assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the 
year. During the plan year, the plan had total income of $56,253,160 
including employer contributions of $24,745,615, employee 
contributions of $186,169, realized gains of $6,183,272 from the sale 
of assets, and earnings from investments of $10,916,501, and other 
income of $9,048. 

Plan expenses were $45,575,475. These expenses included 
$7,034,225 in administrative expenses and $38,541,250 in benefits 
paid to participants and beneficiaries. A total of 35,563 persons were 
participants in or beneficiaries of the plan at the end of the year. 


Your Rights To Additional Information 

You have the right to receive a copy of the full annual report, or 
any part thereof, on request. The items listed below are included in 
that report: 


. an accountant’s report; 

. financial information; 

. information on payments to service providers; 

. assets held for investment; 

. transactions in excess of 5% of the plan assets; 
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. insurance information, including sales commissions paid by 
insurance carriers; 

7. information regarding any common or collective trust, pooled 

separate accounts, master trusts or 103-12 investment entities in 

which the plan participates. 
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To obtain a copy of the full annual report, or any part thereof, 
write or call the office of Steven D. Brock who is the Manager 
of Administrative Services, Bakery and Confectionery Union and 
Industry International Health Benefits and Pension Funds, 10401 
Connecticut Avenue, Kensington, MD 20895-3960, (301) 468-3750. 
The charge to cover copying costs will be $10.00 for the full annual 
report, or 25 cents per page for any part thereof. 

You also have the right to receive from the plan administrator, 
on request and at no charge, a statement of the assets and 
liabilities of the plan and accompanying notes, or a statement of 
income and expenses of the plan and accompanying notes, or 
both. If you request a copy of the full annual report from the plan 
administrator, these two statements and accompanying notes will 
be included as part of that report. The charge to cover copying 
costs given above does not include a charge for the copying of 
these portions of the report because these portions are furnished 
without charge. 

You also have the legally protected right to examine the annual 
report at the main office of the plan at 10401 Connecticut Avenue, 
Kensington, MD 20895-3960 and at the U.S. Department of Labor 
in Washington, D.C., or to obtain a copy from the U.S. Department of 
Labor upon payment of copying costs. Requests to the Department 
should be addressed to: Public Disclosure Room, Room N1513, 
Employee Benefits Security Administration, U.S. Department of 
Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 


Additional Explanation 

Additional Basic Financial Statement Information: The retiree 
contributions of $14,212,555 were for extended health insurance 
under the plan. 


Informacion Adicional 

Si tiene dificultad en la interpretacién de este Sumario del 
Reporte Anual, por favor escriba o llama a la oficina de Steven D. 
Brock, que es el Director de los Servicios Administrativos de el 
Bakery and Confectionery Union and Industry International Health 
Benefits and Pension Funds, 10401 Connecticut Avenue, Kensington, 
Maryland 20895-3960, (301) 468-3750. 


Funds’ Trustees 

Following is a listing of the trustees currently serving on the 
boards of each Fund: 

Union Trustees — Frank Hurt (Chairman), Intl. Pres.; David B. 
Durkee, Intl. Secy.-Treas.; Steven V. Bertelli, Intl. Vice Pres.; Anthony 
L. Johnson, Intl. Vice Pres.; Art Montminy, Intl. Vice Pres.; Robert 
Oakley, Intl. Vice Pres.; Randy D. Roark, Intl. Vice Pres.; Joseph 
Thibodeau, Intl. Exec.Vice Pres. 

Employer Trustees — Lou Minella (Secretary), Vice Pres., Labor 
Relations, Stroehmann Bakeries; Dan Craig, Vice Pres., Labor & 
Employee Relations, Sara Lee North America; Thomas G. Kirchner, 
Sr. Director of Labor Relations, Kraft Foods; Jon McPherson, Vice 
Pres., Labor Relations, Kellogg Company; John Wagner, Vice Pres., 
Labor Relations, The Kroger Company. 


BCTGM News 


Canadian Council Meets 


he 2011 meeting of the Canadian Council met 

in Moncton, New Brunswick September 24-27 

to discuss the political climate, organizing, and 
challenges faced by the BCTGM within the union’s 
industries throughout North America. Thirty del- 
egates from 13 local unions representing workers in 
Ontario, Quebec, Alberta, New Brunswick and Nova 
Scotia attended the meeting. 

Each local union reported on activities since the 
Council’s last meeting in 2009, focusing on organizing, 
contract negotiations and servicing members. 
Delegates broke into small discussion groups to focus 
on grievance handling, possible litigation by union 
members, and issues on the shop floor. The second 
day of the meeting included delegate discussion 
groups on organizing, overcoming the challenges 
to organizing, and communicating effectively with 
potential members. 

BCTGM International Secretary-Treasurer/Director 
of Organization David B. Durkee discussed the various 
challenges the BCTGM is facing in North America, 
including the American Crystal Sugar lockout as well 
as issues being navigated in numerous organizing 
drives. He explained how the BCTGM is confronting 
such challenges with technology, including text 
messages, a QR code campaign and the increased 
use of social media. He urged the delegates to “think 
outside the box” when confronting challenges to their 
efforts to organize or negotiate a contract. 

Assistant to the International President Harry 
Kaiser delivered a political report urging locals to get 
involved in political and legislative action 
through the Canadian Labour Congress 
and provincial labour federations. He 
emphasized, “Whether it’s Canada or the 
ULS., the battles to enact government 
policies that help working families 
and elect politicians who will stand 
up for working people are the same. 
It has been very difficult because 
corporations and anti-worker, anti- 
union forces have tremendous 
resources. We must get our members 
involved,” urged Kaiser. 
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Part of the meeting included breaking into small groups to collectively 
answer discussion questions and report back to the full delegate body. 


The new officers of the Canadian Council 
Daniel Rondou (left). 


of BCTGM Local 406 in the federation under the 
leadership of Danny Murphy. Murphy retired as 
President of the Council at the meeting. 

The 2011 Council delegates elected the following 
individuals as officers: President, Ken Thompson, 
(L. 406); Financial Secretary, Martin Cayer (L. 55); 
Recording Secretary, Mark Robar (L. 406); Vice 
President Quebec, William Shadbolt (Local 550); 
Vice President Atlantic, Gerard Rose (Local 410); 
sident Ontario, Ron Piercey (Local 264); 
sident Western, Connie Slade (Local 252). 


Ken Thompson (L 406) was elected as President of the 
Canadian Council. 
l =~, 
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“Regreso a Clases” 
BCTGM Local 24 (San Francisco) held its 3rd Annual School _ } oe er Tr Fa 
Supply Event at Caravan Trading Company in Union City, Calif. - RON ns 
The local gave away 150 bags of school supplies to the children - ; 
of union members employed at Caravan. The bags included filler 
paper, writing paper, pens and pencils and a Local 24 key chain. 
According to Local 24 Fin. Secy.-Treas. Joe Biringer, “In these 
hard financial times, even members who are working full time 
sometimes do not have enough extra money to buy supplies that 
the schools can no longer afford to provide.” Caravan Trading 
Co. members Rina Valle and Carlos Morataya volunteered to help 
prepare the bags and distribute them throughout the bakery. 
More than 90 percent of the members employed at Caravan 
speak Spanish so the bags had “Regreso a Clases” printed on 


them, which translates to “Return to Classes,” along with the Pictured here, left to right, is L. 24 Bus.Agts. Oscar Hernandez 
BCTGM Local 24 Union Label. The Local has more than 300 and Humberto Gomez and Carlos Morataya and Rina Valle of the 
members at two Caravan Trading Co. locations in Union City. Caravan Trading Co. 


Labor Day Celebration 


Pictured here are members 
of BCTGM Local 203T 
(Richmond, Va.) who 
represented the union 
as delegates to 

the Virginia AFL- 

ClO Convention in 
Williamsburg, Va. in 
early August. 
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FREE and discounted legal service 


hen you'd like to talk to a lawyer about a personal matter, 

your union benefits makes it easy, affordable—and often FREE! 
Just a phone call or mouse click away, BCTGM Power/Union Plus 
Legal Services can point you to more than 2,000 law offices in all 50 states that offer 
discounted legal services to union families. Just contact the attorney of your choice, mention 
the BCTGM Power/Union Plus Legal Service, and take advantage of these valuable benefits! 


FREE initial consultation. 
Get up to 30 minutes of advice 
about almost any personal 
legal concern in person or 

over the phone. 


FREE follow-up services. 
If the attorney thinks making a 


SAVE 30% on more complex 
matters that require additional 
service beyond the free initial 
consultation. 


Immigration legal services. 
Get reliable answers to all 

your questions on procedures, 
requirements, forms, 
documentation and more. 


Completely confidential. 
All matters are handled between 


No enrollment fees. Similar 
services can cost up to $150 
a year. But the BCTGM Power/ 


phone call or writing a letter will 
resolve your problem, it will be 
done for free. 


FREE simple document 
review and explanation. 
Gain the added protection 
of a “legal look” at 
your leases, insurance 
policies, contracts and 
other personal papers. 


Union Plus Legal Service has no 
enrollment charge or annual fee. 


Upfront written agreement. 
To further protect you and 
prevent any surprises, 
participating lawyers will 
provide an upfront agreement 
specifying any fees or charges. 


1-888-993-8886 


you and your lawyer on a strictly 
confidential basis. Only your 
lawyer will know you are using 
the service. 
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americancRYSTALsugar 


KILLING 


the AMERICAN DREAM 


SEE SEE... ~.. “> ~~ 


American Crystal Sugar Company is contributing to our country’s job crisis and killing 
the American dream for its own skilled and dedicated workers. The company locked out 1,300 workers at 
factories in Minnesota, North Dakota and lowa on August |St — forcing them into the streets without a paycheck. 


Join these workers in the fight for fairness! 


O) Sign our online petition to support the workers of American Crystal Sugar: 
www.bctgm.org/ACS AmericanDream.html 


@) Buy sugar products made by companies who respect their workforce.* 


©) Educate members of your community and ask them to sign the petition. 


*American Crystal produces sugar that is used in food that Americans eat every day: General Mills, Kraft, Nabisco, Kellogg, Hershey, Nestlé 
**American Crystal also produces store-brand sugar products for: Wal-Mart, Target, Publix, Food Lion, Kroger 


For more information scan the QR 
code with your smart phone, or visit 
www.bctgm.org/ACS AmericanDream.html 


